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We know that wellness isn’t one-size-fits-all—it’s about finding harmony, creating space for joy, 
and having the support you need to navigate life both in and out of work. The Living Life  
program area is focused to help you do just that. Whether you’re planning time off to recharge, 

looking for ways to reconnect with what brings you joy, or seeking guidance and support as a parent or 
caregiver, you’ll find tools, tips, and resources designed to support your well-being. Through life’s big 
(or small) moments, our team is here to walk alongside you.​

Taking care of yourself isn’t a luxury—it’s part of living a full, healthy life. So, take the time. Embrace the 
joy. Ask for support. You deserve it, and we’re here to help you make space for it.

Living Life

Enjoy Life
• PTO and holidays
• Cabin
• UCCC discount
• Benefit Hub  
discount

• Golf course  
punch passes

• Transit bus passes

Life Happens
• Leave of Absence
• FMLA
• FAMLI
• Disability

Get Involved
• Juntos
• AME

Scan to find “Living 
Life” on COGI!
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Paid Time Off (PTO) can be used for rest, recreation, personal illness / injury or to meet other needs.​ 
PTO starts accruing for regular, non-union, full-time, and ¾ time employees on the first paycheck. 

Paid Time Off

2026 Holidays Other Paid Leave
Date 2026 Holidays

Jan 1​ New Year’s Day

Jan 19​ Martin Luther King Jr. Day

Feb 16 President’s Day

May 25​ Memorial Day

June 19​ Juneteenth

July 3​ Independence Day

Sept 7​ Labor Day

Nov 11​ Veterans Day

Nov 26,27​ Thanksgiving

Dec 24, 25​ Winter Break

Use by 12/31/26​ Floating Holiday

Annual 0-5 Years 6-10 Years 11-15 Years 16-20 
Years 21+ Years

Full Time
Hours Per Paycheck 152 200 232 256 272

Days (in 8 Hours) 19 25 29 32 34

3/4 Time
Hours 114 150 174 192 204

Days (in 8 Hours) 14.25 18.75 21.75 24 25.5

Additional
Paid Leave

•	 Volunteer Time ​
•	 Bereavement 

Leave ​
•	 Jury Duty​
•	 Military Leave

Sworn Fire & 
Sworn Police
Paid Leave

Refer to 
collective 
bargaining 

agreements for all 
time off.
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Leave of Absence
Family and Medical Leave Act (FMLA)

Disability Coverage

State Family and Medical Leave Insurance (FAMLI)

What is it?​
• Unpaid, job-protected leave for specific family and medical reasons, with continuation of group 
health insurance coverage​.

• Runs concurrently with paid and unpaid leave.​

Who is eligible?​
To be eligible for FMLA leave at the City of Greeley, an employee must:​
• Have worked with us for at least 12 consecutive months​.
• Have worked at least 1,250 hours during the past 12 months​.

What qualifies for leave?​
• Your own serious health condition​.
• A family member’s serious health condition (spouse, parent, or child under 18)​.
• Birth/care of a newborn child, adoption, or foster care​.
• Military caregiver leave​.

How long can you take leave?​
• Generally, up to 12 weeks in a rolling 12-month period, which must be medically supported.​
• Military caregiver leave can be up to 26 weeks. ​

Note: If both parents of a child are City employees, they are entitled to a combined maximum of 12 
weeks for birth, adoption, or care of a sick child.​

What else do I need to know?​
• As soon as you know you need leave, eligible or not, contact the Well-Being team in HR.
• You are not required to share why you need leave with your supervisor.

What is it?​
Disability coverage is “paycheck” insurance, ensuring you will receive a portion of your income if you
were out of work due to injury or illness. See page 49 of this guide for more information.

What is it?​
FAMLI is paid leave insurance for specific family and medical reasons​.

What else do I need to know?
• Employees need to register, pay premiums and file claims directly with FAMLI​.
• Contact: 1-866-263-2654, famli.colorado.gov/.
• Must run concurrent with an approved City of Greeley leave benefit or policy.
• FAMLI does not provide job protection. To have job protection, you must also qualify for and run 
concurrently with a FMLA.
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Disability Insurance
If you were to be out of work due to an injury or illness, could you and your family survive without a 
paycheck? Disability insurance is essentially “paycheck” insurance, ensuring you will receive a portion 
of your income if you were out of work due to injury or illness. Premium paid at no cost to you.
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New York Life | Group #SHD9628931 | 800-842-4462| nyl.com

New York Life | Group #LK965008 | 800-842-4462| nyl.com

Fire and Police Pension Association | 303-770-3772 | fppaco.org

Short-Term Disability (STD) Insurance

Long-Term Disability (LTD) Insurance

Death and Disability

STD benefits become payable when you are unable to work due to an injury or illness 
unrelated to work. If you remain disabled and meet the plan’s disability requirements, 
you will continue to receive a percentage of your weekly earnings until the benefit  
duration has ended. STD benefits integrate with state mandated disability plans.

• Benefit Begins: 14th day of accident or 14th day for illness
• Benefit Amount: 70% of your weekly base salary per week *can use paid leaves to 
supplement

• Benefit Duration: Up to 90 days

LTD insurance offers a monthly benefit to help replace lost income if you experience a 
disability lasting longer than 90 days. Proof of disability is required.

• Benefit Begins: After 90 days of qualified disabilitiy
• Benefit Amount: 60% of basic monthly earnings. Benefit is not taxed.
• Benefit Duration: Social Security Normal Retirement Age (SSNRA)

City of Greeley pays the full premium on FPPA Death and Disability at no cost to you. 
You are automatically enrolled in this benefit. The Statewide Death & Disability Plan 
(SWDD) provides 24-hour, on-and off-duty coverage in the event that eligible Members 
are disabled or pass away.

This plan provides benefits for long-term disabilities, i.e. a medical condition that is 
expected to keep Members off the job for at least 12 months. Disabilities in this plan fall 
under two categories: Occupational and Total. Each category has different 
requirements and benefit amounts which are described in detail throughout this 
brochure. ​For full details, please visit the FPPA website.
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Employee Cabin
In January 1968, a group of City employees sent a ​
letter to the City Manager requesting consideration ​
of building a cabin for use by City employees, which ​
was approved March 1968. Four months later, a 
group ​of 40 city employees began working  
weekends, ​days off and vacations to build the cabin. 
In June 1972, the cabin opened for reservations.

In late spring of each year, eligible City employees 
can enter a lottery to reserve the city-owned cabin 
for 2-3 nights for that year’s upcoming season (end 
of May – end of October).​

Drawing information, history, map and photos can
be found on COGI.

Eligibility
• Regular employees of 20 hours or more​
• 12 months employment
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