Greeley Police Department

Trusted, Customer Focused, Diverse, Problem Solvers & Collaborators

2875 W 10th Street
Greeley, Colorado 80634

Front Desk Phone: 970-350-9605

Proudly working with the citizens to protect our community
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LETTER FROM THE CHIEF

Welcome back to the Greeley Police Department An-
nual Report. 2024 was a busy year, as we maintain
our commitment to transparency with the communi-
ty. We are driven to succeed through community en-
gagement by sharing our successes, challenges and
opportunities with the public. | take great pride in
being a member of this community, as well as serv-
ing the Greeley Police Department for more than 25
years. Through a growing department, the implemen-
tation of the Real Time Information Center, invest-
ments in our department, systematic training and
focus on reducing crime, | am continuously amazed
at the professionalism and dedication of our officers
and staff.

Amid retiring three veteran officers and promoting
one, we hired more than 25 personnel, both sworn
and non-sworn, taking our staff from 219 in 2023
to 227 in 2024. We are now fully staffed with sworn
officers and are over-hiring in anticipation of future
growth. Among our hires were four community ser-
vice officers, 16 police cadets and four lateral police
officers along with several non-sworn support posi-
tions. Our turnover rate was reduced for sworn offi-
cers from 11.2% in 2023 to 8.1% in 2024.

2024 also saw the launch of our Real Time Informa-
tion Center (RTIC), led by Commander Tanya Gutier-
rez and Sgt. Greg Ryan. In April, City Council appro-
priated $2.3 million for RTIC personnel, equipment
and facility build out. Sgt. Ryan traveled the country
to visit other Real Time Centers, conducted software
and hardware research, wrote policy and secured a
$300,000 grant to assist in standing up the RTIC. In
August, we hired four technicians to man the RTIC,

as well as chose the Fusus platform via proposal re-
quest. The RTIC went live in September, with a soft
opening and minimal resources (traffic cameras,
CAD, 2 LPR’s, and internal PD search engines) and
our four technicians. By October, we acquired addi-
tional contracts and completed more training. We
anticipate the new RTIC building to be complete and
fully operational in Quarter 1 of 2026.

The past year initiated significant investments in our
people, equipment, and technology to enhance the
ability of the Greeley Police Department to meet the
needs of the community. We purchased patrol rifles
for all sworn officers, to include optics, flashlights,
slings, bags and extra magazines. Over the course of
the year, we completed upgrades to our range, name-
ly by repairing and welding damaged target hold-
ers. Now, we are able to make the range resource
available to other law enforcement partners like the
District Attorney’s office, the Air National Guard and
Greeley-Evans School District 6. The year additionally
saw a 65% replacement in our patrol fleet, which in-
cluded purchasing and outfitting 25 Ford F-150s and
seven Ford Explorer Police Interceptors. The average
model year of the replaced vehicles was 2017.

The Greeley Police Department conducted 220 hours
of in-house training in 2024 to all sworn officers, as
well as training provided to non-sworn personnel,
recruit officers, and specialized training completed
internally. The department also continues making
significant investments in external training for staff,
including sending Deputy Chief Edwards to the FBI
National Academy.

Through challenges and successes, the Greeley Po-
lice Department holds our commitment to continuing
our proactive measures to address and deter crime.
The safety and security of Greeley’s residents remain
absolutely paramount, and we continue to prioritize
targeting violent and repeat offenders. Through our
officer’s dedication to the community, we saw a 14%
decrease in Part 1 crimes in 2024. While our state
maintains the top spot for motor vehicle thefts in the
country, Greeley and Colorado as a whole saw a 53%
decrease in vehicle thefts over the past two years!
Our highly successful partnership with outside enti-
ties, such as BATTLE (Beat Auto Theft Through Law
Enforcement), ATF NIBIN (National Integrated Ballis-
tic Information Network) and the Colorado Organized
Retail Crime Alliance have cemented our dedication
to reducing vehicle thefts. Our residents can help re-
duce their chances of being a victim of vehicle theft
by not “puffing” (leaving a vehicle unattended and
unlocked while it is running), locking their vehicles
and hiding valuables from plain sight.

| remain insurmountably proud of our Weld County
Drug Task Force. Last year, the WCDTF made nearly
120 felony arrests for drugs, confiscated almost 30
pounds of methamphetamine, more than 10 pounds

of cocaine, and well over 100,000 counterfeit fen-
tanyl pills, in addition to seizing 50 weapons and
$36,000 in cash and vehicles. In 2024 a Greeley Po-
lice Department Investigator assigned to the WCDTF
was recognized as the investigator of the year by the
Colorado Drug Investigators Association because of
the success of the task force in combatting drug traf-
ficking in our community.

The upcoming year will bring its own variation of
challenges and successes but one thing that will not
change is our dedication to fostering stronger rela-
tionships with the community, continuing to build
mutual trust and respect and upholding our shared
ethics of safety, accountability and service. | extend
my most heartfelt thanks to each and every employ-
ee of the Greeley Police Department who unceasing-
ly exemplifies our core values on and off duty.

Thank you,

Chief Adam Turk
Greeley Police Department




OUR COMMUNITY

Hello from Greeley, Colorado! Located in Northern
Colorado, a short 25-mile drive east of the Rocky
Mountains and north of Denver. We are close to hik-
ing trails, biking paths and numerous ski resorts!
Our town has a booming population, with nearly
114,000 residents, a 4% increase from 2020, and
doubled from 1970! Greeley was built on farming
and agriculture, but has kept up with modern tech-
nologies as we grew.

We were the first to develop a Department of Cul-
ture. We are also home to the Greeley Philharmonic
Orchestra, the largest orchestra west of the Missis-
sippi River! Additionally, Greeley had one of the first
radio stations to broacrast in the U.S., with the cre-
ation of KFKA in 1922.

We have a thriving, diverse economy, Greeley’'s ma-
jor employers include: JBS USA & Affiliates, Univer-
sity of Northern Colorado, Banner Health: Northern
Colorado Medical Center, State Farm, City of Greeley
and TeleTech. We also cater to the younger gener-
ation, with Greeley-Evans School District 6, serv-
ing more than 23,000 students among its 29 dis-
trict-operated and six charter schools.

As the 9th most populous city in Colorado (we
moved up from 11th last year!), we have become
a booming metropolis, while maintaining the small-
town feel we all love.

Enjoy your stay!

Greeley is known for its friendly and tight-knit

community, often described as having a small-town
feel with big-city amenities.
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Our population
is projected to
double again
in the next 20
years!




OUR DEPARTMENT

Founded in 1871, the Greeley Police Department is
one of the 10 largest police departments in Colorado.

In 2024, the authorized strength of the Greeley Po-
lice Department was 227 employees. Of these, we
have 158 sworn officers and 69 non-sworn staff.

The Greeley Police Department’s non-sworn employ-
ees work in several units spanning the department,
including evidence, records, financial unit, adminis-
trative functions, investigative functions, and multi-
ple crime analysts. Dispatching services are provid-
ed by the Weld County Regional Communications
Center (WCRCC), who is under the authority of the
Weld County Sheriff’s Office.

We are organized into two separate divisions, each
managed by a Deputy Police Chief who reports di-
rectly to the Chief of Police. These divisions, Oper-
ations and Support Services, encompass our more
than 200 team members.

The Operations Division is the umbrella under
which the Patrol Section resides. If you wear a police
uniform as part of your everyday duties, you are in

our Operations Division. Even though it is managed
by Weld County, Operations provide a liaison to the
WCRCC as well as the E-911 Emergency Telephone
Service Authority Board.

The Support Services Division houses our Inves-
tigations Unit, Drug Task Force, Records Division,
Professional Standards/Internal Affairs, Public In-
formation, Training and Recruitment, and Evidence.
The Chief of Police directly oversees both divisions as
well as the Financial Unit.

While both divisions are drastically different from
one another, each plays an invaluable role ensuring
that our community members are properly protected.
We are immensely proud of the police services our
officers and non-sworn members provide to our cit-
izens every day. By fulfilling our mission of “Proudly
Working With The Citizens To Protect Our Communi-
ty,” we can continue to provide the services our citi-
zens, business owners and visitors deserve.




Trusted

Trust is the cornerstone of our relationship with our
community. We recognize that trust is earned through
consistent and ethical behavior. We are dedicated to
continuing fostering open communication, account-
ability, and mutual respect in all our endeavors.

Customer Focused

We recognize that every interaction with the commu-
nity is an opportunity to provide exceptional service
with empathy, professionalism, and responsiveness.
We actively listen to understand their concerns, col-
laborate to find solutions, and strive to exceed their
expectations in every way.

Diverse

Diversity is our strength, and we celebrate the unique
backgrounds, perspectives, and experiences within
our department and community. We are commit-
ted to fostering an inclusive environment where ev-
eryone feels valued, respected, and empowered to
contribute their talents, experience, and ideas to our
collective mission.

Problem Solvers

We employ critical thinking, strategic planning, and
the latest technology to tackle complex problems,
from crime prevention to community engagement.
Our commitment to continuous improvement drives
us to adapt and evolve in response to the ever-chang-
ing needs of our growing community.

Collaborators

Collaboration is more than just a buzzword; it is es-
sential to our success. We value the partnerships we
have with our community organizations, government
agencies, and stakeholders across all sectors. We
leverage our collective strengths and resources to
address shared challenges, build trust, and create
safer, healthier communities for everyone.

The mission of the Greeley Police
Department is to proudly work
with the citizens to protect our

community.

DEPARTMENT GOALS

Improve traffic safety
Pursue repeat offenders and gang members

Support and maintain partnerships with outside
organizations

Provide excellent police service
Recruit and retain the very best
Continue working with Human Services Organizations to

address the public safety impacts of homelessness and
mental health



STRATEGIC PLAN SUCCESSES

COMMAND STAFF

Strategic planning is a collaborative effort that in-
volves input from our department, community mem-
bers, and stakeholders to establish a shared vision
for the future of our public safety in our community.
It provides a road-map for allocating resources, de-
ploying personnel, and implementing programs and
initiatives that reflect our collective priorities and
values. By engaging in strategic planning, we en-
sure that our efforts are focused, coordinated, and
responsive to the evolving needs of our community.

In the last year:

e Our turnover rate was reduced for sworn officers
from 11.2% in 2023 to 8.1% in 2024.

e The Greeley Police Department became fully
staffed with sworn officers.

e The Real Time Information Center went live in Sep-
tember with a soft opening.

OFFICER
SAFETY anp
WELLNESs

e Patrol rifles and essential accessories were pur-
chased for all sworn officers and distributed.

e We replaced 65% of the Greeley Police Depart-
ment patrol fleet, including upfitting 25 Ford F-150s
and seven Ford Police Interceptors.

e We offered 220 hours of in-house training to all
sworn officers, as well as training to non-sworn per-
sonnel.

e Part 1, or serious crimes such as murder, rape, ag-
gravated assault, motor vehicle theft, arson, human
trafficking, etc., decreased by 14%.

e A GPD Investigator assigned to the Weld County
Drug Task Force was recognized as the investigator
of the year by the Colorado Drug Investigators Asso-
ciation, due to the success of the task force in com-
batting drug trafficking in our community.

Chief Adam Turk

Commander Mike Mora

n Commander Matthew Patella

Commander Kyle Peltz
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Deputy Chief Mike Zeller
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Commander Scott Smith
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OPERATIONS DIVISION

PATROL UNIT

The Operations Division was overseen by Deputy Chief Jason Edwards.

Patrol Unit
Bomb Squad
Field Training Program
K-9 Unit
Community Safety Officers (CSO)
Animal Control Officers (ACO)
School Crossing Guards
Neighborhood Action Team (NAT)
Special Enforcement Team (SET)
Traffic Unit
Special Weapons and Tactics (SWAT) Team
Crisis Negotiations Unit (CNU)
Drone Unit

Honor Guard

The Patrol Unit is the cornerstone of the Greeley Po-
lice Department, symbolizing our unwavering com-
mitment to 24/7 community protection and service.
Operationally ready around the clock, our dedicated
team members work in shifts to ensure continuous
coverage:

Days (7:00am-5:00pm), Swings (4:30pm-2:30am),
and Lates (9:30pm-7:30am). The Patrol Unit is
divided into two platoons: Platoon A (Wednes-
day-Saturday) and Platoon B (Sunday-Wednesday).

Outfitted with fully marked patrol vehicles, our offi-
cers are tasked with the relentless duty of promptly
addressing public calls for service and proactively
identifying criminal activities within their designated
sectors. While officers are primarily assigned to one
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of four city sectors, they frequently extend their sup-
port beyond these areas to ensure comprehensive
coverage and effective responses to emergent sit-
uations. The Greeley Police Department Patrol Unit
officers are assigned to one of four sectors:

Sector A- North/East Greeley
Sector B- South/East Greeley
Sector C- West Greeley
Sector D- Downtown Greeley
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BOMB SQUAD

In 2024 the Greeley/Weld Regional bomb squad re-
sponded to 8 possible explosive devices that were
considered unsafe and required the bomb squad
to investigate further. These calls included bomb
threats, recovered military ordinances, hoax devices,
explosion investigations where an IED was detonat-
ed, and improvised explosive device (IED) recovery.

The Greeley/Weld Bomb Squad conducted 11 infor-
mation/safety presentations in Greeley and Weld
County throughout the year. In addition, they re-
sponded to numerous suspicious packages that
we’'re determined to be safe and not required to be
disposed of by the unit. Below are a few photos of
actual devices we responded to.

FIELD TRAINING

The Greeley Police Department’s Field Training (FTO) Program follows a structured 13-week pro-
gram that exposes recruit officers to daily law enforcement duties. Under the careful supervision
of certified Field Training Officers (FTOs), the new recruits can learn about the various facets of

department operations.

The program teaches skills that are necessary for
the recruit officers to provide the best service pos-
sible to our community, while simultaneously provid-
ing a mentor to support the trainees throughout the
multiple phases of the program. The program is also
tasked with coordinating the training and mentoring
of newly promoted sergeants prior to their assign-
ment to a patrol shift. Police departments across the
country experience challenges in hiring and retaining
sworn officers. The Greeley Police Department con-
tinued to prioritize a thorough hiring and on-boarding
process, including a substantial amount of training,
for all newly hired and promoted employees. The
FTO Program trained four CSOs, 16 cadets and four
lateral officers in 2024. We also sponsored multiple
cadet officers at regional police academies. Addition-
ally, multiple officers were selected to become FTO’s
and have since completed their training. During the

FTO program, each new police officer received over
500 hours of field training prior to their release to
solo patrol.

Sergeants complete a modified training at the time
of their promotion which includes on the job field
training and peer Sergeant Mentorship. The Field
Training program works closely with the agency’s
internal training academy and instructors to ensure
those working for the Greeley Police Department
continue to maintain the high standard of service
that we demand. Cdr. Moran, Sgts. Brown, Sanchez,
Little, Clarey, Stephens and KellerTwigg supervise
and coordinate the recruit training. The department
currently has 19 certified Field Training Officers that
are assigned to various specialty assignments within
the Patrol Unit.

SCHOOL RESOURCE OFFICERS

The School Resource Officer Unit consists of five of-
ficers and one sergeant. Together, they are responsi-
ble for 35 schools plus private and parochial school
calls, answering to nearly 24,000 students in Gree-
ley-Evans School District 6.

The SROs work hard to establish positive and meanin-
gul relationships with the students, faculty and par-
ents at their assigned shcools and throughout the
City.

The SRO unit is also tasked with organizing and host-
ing the annual GPD Teen Police Academy. This pro-
gram allows teens who are interested in a law en-
forcement career to see multiple facets of the job.




The K9 unit was created in 2010 and through 2024
utilized 3 dogs. The K9 unit consists of one Com-
mander, one Sergeant, three handlers, and three
K9s. In 2024 Officer Darnell was partnered with K9
Odin, Officer Klassen was partnered with K9 Ory and
Officer Czapenski was partnered with K9 Onyx.

Training and maintaining certifications are a critical
component to the effectiveness of the K9 unit. Each
K9 team trains a minimum of 40 hours per month.

All K9 unit dogs are dual-purpose certified. Meaning,
that they are certified in both narcotics’ detention
and patrol and suspect apprehension. K9 Onyx was
selected by the department in February of 2024 to
serve as the department’s first K9 to be certified in
search and rescue and explosive odor detection.

The department also has a team of officers, commu-
nity service officers, and animal control officers who
serve as agitators. Wearing bite resistant suits, the
agitators assist with the initial and on-going training

for the K9 teams.

The K9 unit is also active in the community, provid-
ing demonstrations to various schools and groups to
show how these dogs and their handlers are a tre-
mendous resource we use to keep our officers and
the citizens safe.

In 2024, the K9 unit had 297 deployments. During
these deployments, the unit was instrumental in the
arrests of 103 individuals, detecting 13.2 pounds of
methamphetamine, 38.7 grams of heroin, and 24.8
grams of cocaine. The K9 unit’s narcotics detection
also led to the seizure of over 172 grams of powdered
fentanyl and over 7800 fentanyl laced pills.

In addition, the K9 teams recovered 10 firearms re-
lated to criminal activity. The unit provided twelve K9
public presentations in 2024.

CSOs & ACOs

Community Service Officers (CSOs)

Our CSOs are non-sworn law enforcement officers
who perform many of the same functions as our
sworn officers, but do not have arrest powers. They
provide support in crime prevention, investigation,
and response where full police powers are unneces-
sary and assist police officers in upholding law and
order. Our CSOs are responsible for responding to
calls for service, investigating crimes and providing
community policing services, as well as supplement-
ing police officers such as traffic direction.In 2024,
the Greeley Police Department employed 15 CSOs,
handling 10,270 calls for service.

Animal Control Officers (ACOs)

The ACOs are non-sworn law enforcement profes-
sionals who protect animals in their interactions with
humans and each other. They work to promote pub-
lic safety by enforcing animal licensing laws and hu-
mane care regulations while on patrol. In 2024, the
Greeley Police Department employed four ACOs, who
handled a total of 6,618 calls for service.
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'SCHOOL CROSSING GUARDS

The Greeley Police Department supervises ten
School Crossing Guards, as well as five substitutes,
for Weld County School District 6. The guards ensure
the safety of children at ten designated school cross-
ings. These crossings have been identified as partic-
ularly hazardous due to the above-average vehicular
activity and amount of pedestrians. The guards use
only their reflective vest and a hand-held stop sign to
step into busy streets or dangerous intersections to
bring traffic to a halt so the children and their guard-
ians can safely get to and from school. Despite the
dangerous nature of the work, our guards are com-
mitted to being at their posts every school day, morn-
ing and afternoon. Hot, freezing, rain or snow, they
are always there.

Each year, crossing guards study a training manual,
conduct hands-on training and perform a field test
to ensure all areas are being followed. New cross-
ing guards additionally conduct training without and
with students, at the locations where they will be as-
signed, as well as any schools they may provide cov-
erage for.

CHILDREN

NEIGHBORHOOD ACTION TEAM

The Neighborhood Action Team (NAT) was estab-
lished with the objective of fostering stronger com-
munity engagement while promoting crime preven-
tion education and awareness among residents and
business proprietors.

Through a multitude of outreach initiatives like the
Citizens Police Academy, Neighborhood Watch, Com-
mercial Crime Collaborative (C3), National Night Out
(NNO), Santa Cops, and Operation Safe Stay, we re-
main steadfast in our commitment to proactive com-
munity involvement, aligning with our core values of
collaboration and problem-solving.

NAT extends its outreach efforts to support the un-
housed community as well, forging partnerships with
North Range Behavioral Health to deploy certified
mental health professionals alongside our officers in
response to mental health crises. This collaborative
approach underscores our dedication to providing
comprehensive mental health support to those in
need, reflecting our core value of diversity.

organization, exemplifies our community-centric
ethos by delivering joy and hope to underprivileged
children in Greeley and Evans during the holiday sea-
son. Comprising sworn officers, civilian employees,
and community volunteers, Santa Cops embodies
our belief in the transformative power of collective
action and mirrors our core values of trust and being
customer focused.

While Christmas represents a single day, the tire-
less dedication of Santa Cops volunteers ensures
that the spirit of giving permeates throughout the
year, enriching the lives of countless families in our
community. In 2024 alone, Santa Cops brought joy
to nearly 700 families and approximately 2,500 chil-
dren through the distribution of over 2,500 presents,
showcasing the profound impact of our collaborative
efforts within our community. NAT remains steadfast
in its pursuit of innovative ways to foster positive in-
teractions between law enforcement and community
members.

Working closely with residents and other GPD units
to strengthen bonds of trust and mutual respect, NAT
is committed to doing their part building a safer and
more vibrant community.




SPECIAL ENFORCEMENT TEAM

The Special Enforcement Team (SET) is a group of select officers who concentrate their efforts on warrant
service, target career criminals, focus on target crimes, disruption of identified crime patterns, support spe-
cial events, and support other departments as needed. In 2024, SET was responsible making arrests that
cleared 65 probable cause cases, 294 misdemeanor warrants, and 355 felony warrants. SET arrested 61
people that were Greeley’s Most Wanted. 2024 was one of SET’'s most successful years.
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Special Enforcement Team

January 6 27 39 16 2 6 1 49 135 1 17 0 2 10 8
February 3 7 10 6 4 3 1 12 38 1 8 0 23 0

March 1
April 5 46 50 12 4 9 0 68 119 2 18 0 1 0 2
May 10 26 43 23 9 9 3 55 152 1 23 1 16 6
June 5 23 40 13 3 4 1 55 98 2 17 0 2 44 2
July 4 27 23 20 4 2 2 50 74 4 21 0 12 0 2
August 7 50 32 13 4 2 2 82 159 2 22 0 4 0 5
September 2 25 36 9 3 3 2 60 59 2 14 0 0 0 2
October 15 36 36 8 15 10 2 41 118 5 27 0 8 3 2
November 3 13 21 10 8 4 0 34 17 4 20 0 4 12 5
December 5 14 25 5 1 9 0 19 92.5 10 10 1 1 0 6
65 294 355 135 57 61 15 525 11615 34 197 2 43 108 40

The primary goal of the Traffic Unit is to deter and
prevent dangerous driving that can result in injury
and fatal accidents. In addition to enforcing moving
violations that contribute to injuries and fatalities,
the Traffic Unit concentrates efforts on enforcing de-
fective vehicle and equipment violations. They ac-
complish these tasks through visible and proactive
traffic enforcement utilizing different methods and
types of vehicles.

The unit works regularly with our crime analysts to
identify what areas, and at what times, the highest
number of serious accidents and driving complaints
occur. The unit then continuously adjusts its enforce-
ment strategy to position officers at the appropriate
areas, at the appropriate times, to make the greatest
impact on traffic safety. The unit also partners with
the City of Greeley Traffic Engineering Department to
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identify ways to improve traffic designs in the city. To-
gether, they find ways to improve the follow of traffic,
especially during peak travel time.

In 2024, the department received state grant fund-
ing for distracted driving, speed, DUI, seatbelt, and
dangerous driving enforcement. During the grant
period, the Greeley Police Department conducted
1,618 hours of additional traffic enforcement. This
extra enforcement was focused in the areas of ma-
jor arterial roadways that routinely have higher traffic
volumes and traffic accidents. During those 1,618
hours of additional enforcement, GPD Officers con-
ducted 2,575 traffic stops resulting in 2,062 citations
and 513 warnings. In addition to the grant funding
period, the GPD Traffic Unit works regularly to ensure
the community makes it home safely.



SPECIAL WEAPONS & TACTICS

CRISIS NEGOTIATION UNIT

Our SWAT Team consists of 23 officers and ser-
geants that act as SWAT Operators, as well as one
commander who oversees the team. All members of
the SWAT Team serve on the team in addition to their
regular duties. The team was regularly called upon in
2024 to serve high risk search and arrest warrants,
resolve situations with barricaded subjects, and con-
duct hostage rescue operations.

In 2024, the SWAT Team completed 280 hours of
SWAT-specific training (in addition to the training all
GPD officers attend annually).

The team conducted a total of 20 operationsin 2024,
consisting of:

® 7 high-risk warrants served

e 14 barricaded subjects arrested

e 5 callouts to assist the Weld County Regional SWAT
Team with barricaded subjects in the county

The Greeley Police Department also utilizes the Cri-
sis Negotiation Unit (CNU) to respond with the SWAT
Team on their deployments. The CNU members are
utilized weekly for multiple non-SWAT related in-
cidents. The unit is made up of ten members who
all receive specialized training in negotiation skKills,
communication techniques, and behavioral analysis.
CNU participates in monthly trainings of various top-
ics and scenario exercises. Types of calls they work
include hostage situations, kidnapping/ransom cas-
es, barricaded subjects, and pre-planned SWAT war-
rants. Members of the CNU have a knack for verbal
de-escalation and rapport building to gain effective
safe compliance. A full negotiation requires various

roles within the unit. These roles include the Primary
(person talking to the subject), Coach, Scribe, Lead,
Intel, and Tactical Liaison. Assignment to the CNU is
a collateral assignment and our negotiators primary
assignments range from patrol, SRO, NAT, and Inves-
tigations. Negotiations use specialized equipment
which includes a portable command post trailer and
throw phones for communications with subjects.

In 2024, our CNU was mobilized at least seven times.




YOUR GREELEY PD
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The GPD uses Drone Sense for managing drones, pilots and flight logs. Since the onset of using Drone
Sense, the GPD has utilized 14 drones, 22 pilots and has conducted more than 570 flights.

The drones have FLIR and infrared capabilities, allowing pilots to locate suspects from heat sense.
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HONOR GUARD

The Greeley Police Honor Guard consists of motivat-
ed and dedicated Officers, Detectives and Sergeants
who proudly carry and present the American Flag
as well as the Colorado flag at various events. The
Greeley Police Honor Guard has been honored to
participate in the Memorial Day ceremony, Veterans
Day ceremony, police graduations, Windsor Police
Department awards ceremony, Greeley Police De-
partment Awards ceremony, Fourth of July Parade,
Citizens Police Academy, Relay for life, Greeley West
Highschool dedication, The Fallen Officer Memorial
and a funeral. The Greeley Police Department Hon-
or Guard seeks to proudly represent the Department
and City all while sharing in the joys of certain events
and try to ease the heartache and properly honor
loved ones during other events.
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SUPPORT SERVICES DIVISION

RECORDS & EVIDENCE

The Operations Division was overseen by Deputy Chief Mike Zeller.

Records
Evidence
Victim Services Unit
Training Unit
Body Worn Cameras
Crime Analysis
Critical Incident Response Team (CIRT)
Investigations
e Persons Unit
e Property Unit
e Gang Unit
Weld County Drug Task Force (WCDTF)
Real Time Information Center (RTIC)
Office of Professional Standards

Internal Affairs

Public Information Officer

Records
The GPD Records Unit is responsible for receiv- %

ing, filing and record-keeping associated with A
the hundreds of thousands of pages of police IHFEEEIE'E.HiDIJ.
reports our officers generate every year. In ad- SR ~
dition to the obvious, they are also responsible | = el 197
for handling every document generated by t he 1

officers. This includes police reports, traffic ci-
tations, criminal summonses, state accident
forms, and much more.

In 2024, the Records Unit had 19 full-time po-

lice records specialists, 1 full-time police ser- = .
vice technician, 1 full time data-processing s = .
clerk, 4 police records supervisors, and the re-(~ 2024 EVIDENCE Amount )
cords manager who oversees both Records and| physical items in storage 139,954
Evidence. . . . .
Physical items submitted into evidence 13,859
Evidence Digital items submitted into evidence 11,228
ltems released to owners 1,606
The EV|.dence Unit is stqffed by one N | items disposed 8215
supervisor and four evidence technicians. Evi
dence is tasked with receiving, storage and re- 2024 RECORDS
lease of criminal evidence and found property.| Reports completed (incident, crash, impound, animal) 30,913
This includes narcotics, weapons, clothing, ve- Citations Entered 10,505
hicles and original documents related to crimi-
nal cases. These items are stored until the case 2024 JUSTFOIA
is resolved. Requests for Reports 6,610
Requests for Body Worn Cameras 284
@isseminations completed 1,979 )
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The Victim Services Unit (VSU), located within the
Greeley Police Department, plays a vital role in sup-
porting not only the City of Greeley but also twelve
neighboring local police agencies and their commu-
nities. These agencies include Ault, Eaton, Evans,
Garden City, Johnstown, Kersey, LaSalle, Milliken,
Nunn, Platteville, Severance, and Windsor.

Our Victim Services Unit (VSU) is composed of a ded-
icated team of five staff members, including two full-
time coordinators, three full-time employees, and
one parttime employee. In addition to the unit’'s
core team, they are fortunate to have a network of
local citizens who generously volunteer their time
24/7, allowing the unit to offer an extensive range
of services to those in need. These services are de-
signed to assist victims of crime, providing them with
resources, emotional support, and guidance during
their healing process. With a commitment to being
available around the clock, the VSU offers immedi-
ate 24/7 crisis intervention services tailored to indi-
viduals affected by traumatic experiences, including
but not limited to domestic violence, sexual assault,
physical abuse, human trafficking, and various other
violent and non-violent crimes.

In 2024, dedicated volunteers contributed 5,593
hours to serve our communities. The VSU addressed
3,351 reported victimizations, assisting 1,022 survi-
vors with Immediate Crisis Intervention either in per-
son or over the phone. Please note that this figure
does not include walk-ins, incoming crisis calls, or
follow-ups for which advocates did not respond.

In addition to its primary responsibilities, the Greeley
VSU extends its expertise to collaborate with near-
by Victim Services Units. This network includes the
Carbon Valley VSU, Colorado Bureau of Investigation
(CBI), Colorado State Patrol, Federal Bureau of In-
vestigation (FBI), Homeland Security Investigations
(HSI), Loveland Police Department, and the Weld
County Sheriff’s Office VSU, ensuring a cohesive and
supportive environment for victims across the re-
gion. The VSU operates with approximately 75% of its
funding from local and federal grants, along with vital
support from the Greeley Police Department and the
12 other departments we partner with to serve the
community effectively.

HIRING & TRAINING

Hiring

The Training and Personnel Unit is responsible for all
hiring and training within the Greeley Police Depart-
ment. In 2024, the unit completed nine hiring pro-
cesses, to include Laterals, Cadets and Community
Service Officers (CSO).

We had 269 cadet applications, as well as 171 lat-
eral officer applicants. Additionally, we had 159 CSO
applicants.

Overall, we hired 16 cadets, four lateral officers and
four CSOs.

Training

In 2024, we provided 22 days (220 hours) of train-
ing. Every officer received 11 hours of firearms, 11
hours of arrest control, 15 hours of de-escelation/
scenarios, 55 hours of classroom instruction in var-
ious topics; for a minimum of 92 hours of training,
per officer. In addition, four in-house academies were
provided to train all newly hired officers. Each acade-
my consists of 240 hours of instruction, for a total of
960 additional training hours for the unit.

BODY WORN CAMERAS

The Greeley Police Department utilizes body worn
cameras (BWCs) for all officers. This unit, under

the direction of the Real Time Information Center
Supervisor, consists of one sworn officer and two
full-time employees. GPD currently utilizes Axon’s

2024 Body Camera Usage Report

“Body 3” and “Flex 2” body worn cameras. The unit
is responsible for the management of Axon BWCs,
35 network docking stations, accessory mounts
and cables, warranties and all regularly scheduled
replacements.

Totals in storage as of December 31, 2020 *
Totals in storage as of December 31, 2021
Totals in storage as of December 31, 2022
Totals in storage as of December 31, 2023
Totals in storage as of December 31, 2024

Total BWC Uploads
Number of Videos Uploaded in 2024

Hours of Video Uploaded in 2024

GB of Video Uploaded in 2024

Average BWC Per Day
Number of Videos Uploaded in 2024

Hours of Video Uploaded in 2024

GB of Video Uploaded in 2024

Purged BWC **
Number of Videos Purged all time 207,731
Number of Videos Purged in 2024 76,763
Hours of Video Purged in 2024 11,309
GB of Video Purged in 2024 20,475

* Numbers begin at launch 3/1/2019 and include the 2016 Pilot
** Purging is based on authorized retention schedule

146,062 videos
254,382 videos
349,946 videos
401,836 videos
539,103 videos

40,003 hours 72,610 GB (71 TB)
66,956 hours 119,792 GB (117 TB)
90,757 hours 161,068 GB (157 TB)

104,477 hours
117,681 hours

196,369 GB (192 TB)
207,205 GB (202 TB)

2024 BWC Outside Releases
Number of Release Requests Received 318

Total Number of Videos Released in 2024 1,399

Hours of Redaction Time

2024 Municipal and County Court Requests
Requested Cases 3,049

Resulting in Shared Cases 2,927

Pieces of Evidence Shared *## 33,732

2024 Equipment - Axon
Total cameras in service - 187 AB3 and 4 Flex2 197

Axon Body 3 Cameras Requiring Replacement 11

Axon Flex 2 Cameras Requiring Replacement 0

Docks Requiring Replacement 0

The primary minimum retention categories are three years

*## Beginning 9/1/2024 this figure includes all BWC and digital evidence shared to the DA



CRIME ANALYSIS UNIT

CRITICAL INCIDENT
RESPONSE TEAM

The Greeley Police Department employed two full-
time crime analysts who work out of the investiga-
tions section. The crime analysts are responsible for
various duties, including producing statistical reports
and providing investigation support to detectives. In
2024, our crime analysts produced dozens of inter-
nal crime reports and bulletins, supported multiple
large-scale investigations, and assisted investigators
by developing leads through intense research, ad-
vanced technical skills, and cutting-edge technology.
They also worked with neighboring law enforcement

agencies, state agencies, and several federal agen-
cies on cross-jurisdictional cases and issues.

Due in large part to the work of our detectives and
BATTLE (Beat Auto Theft Through Law Enforcement)
Greeley experienced a 35% DECREASE in motor ve-
hicle thefts during 2024 on top of the 30% decrease
from 2023.

CRIME REPORT

Part 1 Crimes Clearance Rates

Violent Crimes Change (%6)
Murder 91% 8004 100% 250

Rape 35% 22% | 22% 0%
:ﬁg:::"ed 520 |5206 |54% | 4%
Robbery 41% 350 | 41% 17%

Property Crimes Change (%6)
Arson 30% | 108 | 39% 290%
Burglary 220% 26% 32% 23%

Theft 12% | 12% | 15% 25%

Motor Vehicle

17% 14% 18% 29%
Theft

Part1 Crimes

Violent Crimes Change (%)
Murder 11 5 6 20%

Rape 75 51 41 -20%
Aggevated 552 |e64 [612 | -8%
Assault

Robbery 126 107 69 -35%

Holal Vmicm 764 |87 |728 |-12%
Crimes

Property Crimes Change (%)
Arson 33 29 26 -10%
Burglary 438 446 361 -19%

Theft 2,595 | 2,511 2,340 7%

Motor Vehicle

Theft 1,209 | 863 564 -35%
TotalProperty | o751 3840 | 3,201 |-14%
Crimes

Part1 Crimes

Change (%)

Total 5,039 | 4,676 | 4,019 -14%

The 19th Judicial District Critical Incident Response
Team (CIRT) is a multi-jurisdictional team of investi-
gators that work in conjunction with the District At-
torney’s Office. Together, they are tasked with investi-
gating incidents in which any law enforcement officer
within the 19th Judicial District uses deadly force or
a person dies while in their custody.

CIRT is comprised of personnel from each participat-
ing law enforcement agency and the District Attor-

ney’s Office. The Greeley Police Department provides
two commanders as the coordinators, two investiga-
tions sergeants, two public information officers, two
victim services unit coordinators, and several inves-
tigators to the team. The Greeley Police Department
was the lead investigating agency on four of the six
call-outs during 2024. Visit www.GreeleyPD.com for
a comprehensive description of the duties during an
activation.
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The Greeley Police Department Investigations Sec-
tion is divided into three work groups: Crimes Against
Persons, Crimes Against Property, and the Gang Unit.
However, the three groups work together on multiple
cases throughout the year. Typically, the Patrol Unit
investigates the calls reported to dispatch. When an
incident has the potential for multiple felony charges
and/or serious charges, the Investigation Section
will generally take over the case.

In 2024, Greeley PD detectives were assigned 1,588
felony cases for investigation, an increase of 2% from
last year. Of those assigned cases, detectives cleared
1,035, equating to a 65% clearance rate.

The Investigation Section is staffed by 18 sworn de-
tectives, four full-time non-sworn employees, and one
part-time non-sworn employee who assist in various
areas throughout the unit. Three detective sergeants
supervise each of the three units. One Command-

er oversees the Investigations Section. The Greeley
Police Department was assignhed two crime analysts
and an Assistant Lab Director to the Northern Colo-
rado Regional Forensics Lab (NCRFL). All employees
assigned to the NCRFL are supervised by the Inves-
tigations Section. The unit oversees the Victim Ser-
vices Unit and the Crime Analysis Unit in addition.

The Sex Offender Registry (SOR) Unit also operates
within the investigations section and is staffed by
one detective and one non-sworn employee. In 2024,
the SOR Unit monitored as many as 410 offenders at
any given time. The responsibilities of the SOR Unit
include registering offenders, meeting with them to
verify their living arrangements, and conducting em-
ployment and random compliance checks at those
locations.

The Greeley Police Department’s Crimes Against
Persons Unit is responsible for investigating those
cases that involve victims of serious assaults, sexual
assaults, missing or kidnapped persons, and death
and homicide investigations. The unit is also respon-
sible for the management of sexual offenders who
are required to register with the Greeley Police De-
partment.

The team works closely with neighboring law enforce-
ment agencies and federal law enforcement agen-
cies, such as Homeland Security Investigations (HSI).
The unit also works with support entities, including
the Weld County Department of Human Services, fo-
rensic nurse examiners, and victim advocacy teams,
among others. This team is also involved with inves-
tigating cases involving the National Center for Miss-
ing and Exploited Children (NCMEC) and has mem-
bers who participate in the Internet Crimes Against

Children (ICAC) task force.

In June of 2024, Greeley Police Detectives and Offi-
cers, Windsor Police Detectives, and Homeland Se-
curity Investigations (HSI) Agents planned a sting op-
eration to arrest individuals attempting to meet with
a child for sex.

The operation was conducted at a local hotel. During
the operation, detectives arrested three suspects.
As officers and detectives moved in to arrest one of
the suspects, he ran from the officers. While running
from the officers, the suspect reached into his waist-
band, and a Greeley Police Detective deployed one
less-lethal impact munition. The suspect was struck
in his thigh, striking the cellular phone in his pocket,
which caused the phone battery and, subsequently,
his pants to catch on fire.

Despite the fire, the suspect continued fleeing until
he was eventually taken to the ground by officers.
While on the ground, the suspect continued to resist
the officer’s attempts to place him into custody as his
pants were still burning. As soon as he was in custo-
dy, officers quickly cut his pants from his leg and ex-
tinguished the flame. The suspect sustained injuries

to his leg from a combination of the phone fire and
the less-lethal impact round. The suspect was evalu-
ated by medical staff and later booked into the Weld
County Jail. This operation was successful due to
the dedication of the investigators and the teamwork
provided by collaborating with our law enforcement
partners.

PROPERTY UNIT

The Greeley Police Department Property Unit is a
dedicated team committed to investigating all prop-
erty-related crimes. The Property Unit plays a crucial
role in maintaining the safety and security of the
community by addressing a wide range of property
crimes. These crimes include robbery, burglary, auto
theft, fraud, and theft, among others.

In addition to their local responsibilities, the Property
Unit collaborates with the multi-jurisdictional team
known as BATTLE (Beat Auto Theft Through Law
Enforcement). This team is dedicated to combating
auto theft across various jurisdictions, leveraging
combined resources and expertise to effectively ad-
dress this pervasive issue.

On April 23, 2024, at approximately 1030 hours,
Greeley Police Officers responded to a mental health
crisis call at 2458 1st Avenue, Unit #41. The report-
ing party, John Gonzales, informed Weld County Dis-
patch that he was surrounded by "fake cops" who
were allegedly going to kill him. Gonzales described
himself as being in a black GMC Denali, wearing a
white tank top.

Upon arrival, officers made contact with a male,
dressed in a white tank top, sitting in the driver's seat
of a black GMC Denali. The vehicle was observed
with no visible license plates. The male appeared to
match the description provided by Gonzales. The in-
dividual began honking the horn and demanded that

officers activate their emergency sirens, threatening
to flee if they did not comply.

The male, presumed to be Gonzales, then fled from
officers in the black Denali. In response, arriving of-
ficers conducted a search of the local records man-
agement systems (RMS) for any information on John
Gonzales. The search confirmed the male's identity
and revealed an association with a black 2007 GMC
Yukon.

At approximately 1127 hours, Greeley Police Officers
were dispatched to 2458 1st Avenue, Unit #40, in
reference to reports of shots fired. Officers arrived on
the scene, but after a thorough search, no evidence
of a crime scene was located, and no witnesses or
victims could be identified.

At approximately 1151 hours, Greeley Police Officers
responded to Caliber Collision Auto Repair Shop, lo-
cated at 222 2nd Avenue, on a stolen vehicle report.
Staff at the repair shop reported that a red Dodge
Ram 3500 Dually had been brought in. Upon officers'
arrival, staff stated that the suspect had arrived at
the shop in a black GMC Denali SUV and left in the
stolen Dodge Ram truck.

While officers were on-scene at the repair shop, a
menacing call was reported to Weld County Dispatch
from the Circle K Gas Station at 225 22nd Street,
directly across the street from the shop.



PROPERTY UNIT

WELD COUNTY

DRUG TASK FORCE

The victim was seated in his black Audi Sedan when
he observed a Hispanic male, later identified as Gon-
zales, wearing a white tank top and white shorts,
standing next to a black GMC SUV and appearing
distraught. Gonzales approached the victim’s vehicle
and said, "You have three seconds to get out of the
vehicle," while holding a holstered black handgun.
Gonzales then opened the passenger door, reached
inside, and pointed the handgun at the Victim. In re-
sponse, the victim pushed Gonzales away, put the
vehicle in reverse, and attempted to flee.

In response, an emergency phone ping was initiated
on Gonzales's cellphone. Greeley Police Detectives
proceeded south on Highway 85, as it was the last
known direction in which Gonzales had been seen
driving the stolen Dodge Ram. Detectives request-
ed assistance from BATTLE North members, as well

as Denver CMATT (Colorado Metropolitan Auto Theft
Task Force) members and the Denver Airl Helicopter.
Gonzales and the stolen Dodge Ram were tracked to
2704 Wesley Avenue in Denver, where Gonzales was
observed exiting the vehicle and was taken into cus-
tody without further incident.

Gonzales was booked into the Weld County Jail on
the following charges:

e Criminal Attempt to Commit Aggravated Robbery

e Felony Menacing with a Weapon (Aggravated with
a Gun)

e 1st Degree Motor Vehicle Theft

e Eluding a Police Officer

e Careless Driving

e Two Counts of Violation of a Protection Order

The Greeley Police Department Gang Unit is tasked
with tracking and investigating gang members, their
organizations, and major crimes that directly connect
to the gang(s). While gang activity deterrence and in-
vestigations are their primary mission, by the nature
of their evening/midnight work schedule, they are of-
ten the lead detectives on serious, non-gang-related

crimes that occur during their assigned work shifts.
The unit keeps track of over 500 active gang mem-
bers in and around the City of Greeley.

The Weld County Drug Task Force (WCDTF) is a
multi-jurisdictional group of dedicated law enforce-
ment professionals who are responsible for conduct-
ing complex drug investigations throughout Weld
County. The Task Force focuses their efforts on mid-
to-large level drug trafficking organizations (DTOs).
Their investigative work takes place in Weld County,
throughout Colorado, and multiple other states.

In 2024, the WCDTF investigated 5 mid-level DTOs.
Those organizations are responsible for distributing
fentanyl, methamphetamine and cocaine into our
communities in Weld County. One of these DTO’s re-
sulted in a large-scale investigation with several oth-
er Colorado Drug Task Forces. This case spanned
several counties in Colorado as well as several west-
ern states. During this investigation, over 100,000
fentanyl pills were seized in western Colorado. These
pills were bound for Weld County.

The Weld County Drug Task Force continues to see a
large presence of counterfeit fentanyl pills, metham-
phetamine and cocaine as the most drugs trafficked.
The WCDTF was also active in 2024 dismantling ille-

gal marijuana grows, and investigating smaller drug
trafficking organizations

2024 continued to challenge investigators with
overdoses associated with illegal fentanyl produc-
tion and use. Although, overall overdoses are down
from 2023, illegal fentanyl continues to be a serious
public health risk. Task Force investigators contin-
ue to assist investigators from several neighboring
jurisdictions with their complicated overdose inves-
tigations. The WCDTF is a participant in a national
overdose mapping technology called ODMAP. This
technology assists in mapping and tracking overdos-
es in the area.

The Task Force investigators continue to pursue drug
traffickers and fight to keep dangerous drugs out of
the communities we serve. The below chart shows
the success the task force had regarding the number
of arrests made, arrest warrants served, guns seized,
and drugs and illicit assets seized during 2024.

4 )
Category / Seizures

Felony Arrests/ Warrants Issued 119
Methamphetamine 29.04 Ibs
Cocaine 10.6 lbs
Heroin 2.4 Ibs
Counterfeit Fentanyl Pills 104,168
Marijuana (lllegal under state law) 39.28 Ibs
Marijuana Plants (lllegal under state law) 85
Firearms 50

TIIl / PEN / PING Court Orders 15
Search Warrants Issued 20

\Amount of Cash and Cars Seized $36,734 )




REAL TIME

INFORMATION CENTER

In March of 2024, Greeley City Council appropriat-
ed $2.3 million dollars for the creation of the City of
Greeley’s Real Time Information Center (RTIC). The
purpose of the RTIC is to leverage technology which
assists the Greeley Police Department in reducing
crime, increasing public safety, and providing real
time safety information to first responders. A Real
Time Information Center provides first responders
with real time or near-real time information on indi-
viduals, groups or environmental activities and/or
their intentions. The RTIC assists first responders in
making informed decisions during evolving criminal
events, and other time-critical scenarios.

The Greeley Police Department is currently using
the “single paned window” program called Fusus to
leverage their technology. Fusus allows RTIC techni-
cians to have implemented software at their finger-
tips to include police and fire calls for service, police
body worn cameras, officer location, and public and
city cameras.

The RTIC is currently staffed by four civilian techni-
cians who report to a sworn Greeley Police Sergeant
and Commander. In November 2024, our Real Time
Information Center started supporting the Opera-
tions Division, seven days a week, approximately 17
hours per day. In that short time, various technolo-
gies were used and the RTIC assisted with approxi-
mately 480 calls for service, providing first respond-
ers with real time information prior to their arrival.

Our Real Time Information Center staff is currently
finalizing building design plans for their permanent
location which will include state of the art technol-
ogy. The estimated move in date for the new RTIC
building is in quarter one of 2026.




'PROFESSIONAL STANDARDS

The Office of Professional Standards is an independent office within the department that reports directly to
the Administrative Commander. The Office of Professional Standards handles Internal Affairs investigations
and Public Information. The unit is staffed by one Sergeant and one civilian Public Information Officer (PIO).

INTERNAL AFFAIRS

The goal of internal affairs is to ensure that the
integrity of the agency is maintained through an
internal system whereby objectivity, fairness and
justice are ensured by an impartial investigation and
review.

The Greeley Police Department accepts all
complaints and appropriately investigates them in
a timely manner. Complaints alleging misconduct
or policy violations by the Police Department or its
members are taken seriously and are thoroughly
and impartially investigated. Complaints will be
accepted in person, in writing, by email, telephone
or other communicative sources. Anonymous
complaints will be accepted and investigated if the
allegations concern criminal violations of the law or
major policy violations.

The Police Department accepts and investigates
complaints against its operations and personnel for
several reasons. Complaints are thoroughly investi-
gated to protect citizens from police misconduct, as
well as to protect the Police Department employees
from false allegations.

Investigations of complaints also serve to identify
possibly defective department policies, procedures,
and/or practices that should be corrected. All
Greeley Police Officers are assigned body worn
cameras and video is reviewed to assist with these
investigations.

The Internal Affairs section also conducts

several routine, department issued audits
throughout the year including officer messages,
evidence, narcotics scheduled for destruction, and
special cash funds.

After investigations are completed they are placed
into one of nine categories based on the findings of
the investigation. These categories include unfound-
ed, exonerated, training and counseling, verbal rep-
rimand, letter of reprimand, suspension, demotion,
resignation, and termination. The Police Department
utilizes a concept of progressive discipline, except
that serious infractions may receive more severe dis-
ciplinary action commensurate with the severity of
the infraction.

Unfounded - The allegation against the employee is
determined to be false.

Exonerated - The actions of the employee did occur
but were proper under Colorado Revised Statutes
and Greeley Police Department Policies & Proce-
dures.

Training & Counseling - A form of positive discipline
which may be used to reinforce desired conduct or
alter behavior without invoking punishment.

Verbal Reprimand - The lowest form of discipline giv-
en to an employee when a policy or procedure has
been violated.

Letter of Reprimand - A level of discipline where an
employee is served with a written notice that their

actions are in direct violation of policy and procedure.
Suspension - A level of discipline where an employ-

ee is given unpaid time off due to a policy violation.

Demotion - A level of discipline where an employee
is reduced in rank.

Resignation - This category is utilized when an em-
ployee resigns their position with the police depart-
ment while under investigation for a policy violation.

Termination - This category is the level of discipline
where the individual’s employment with the police
department is formally ended due to a violation of
policy or procedure.

These statistics exemplify the internal investigations performed

by the department, according to the category and provides the

results of those investigations. Statistics for 2023 are included
where available for comparison purposes.

CITIZEN COMPLAINT
Pending 0
Exonerated 5 PURsUlTS
Unfounded 11 ;endmg
xonerated
Reassigned to IA 7 Training & Counseling
Training & Counseling 3 Verbal Reprimand
Verbal Reprimand 1 Letter of Reprimand
Letter of Reprimand Y| [I9TAk
Suspension L TRAFFIC ACCIDENT
Demotion 0 REVIEWS
Terimnation 0 Pending
Administratively Closed 1 No Fault
Failure of Policy o  Training & Counseling
TOTAL 30 Verbal Reprlrn-and
Letter of Reprimand
Suspension
SUPERVISORY Demotion
REVIEW | B Resignation
Pending 0 0 Termination
Exonerated 5 1 TOTAL
Unfounded 1 7
Reassigned to TA 0 3 USE OF FORCE
Training & Counseling 6 6  Pending
Verbal Reprimand 9 4 Unfounded
Letter of Reprimand 8 6 Actions Justified
Suspension 1 4 Training & Counseling
Demotion 0 0 Verbal Reprimand
Resignation 1 2 Letter of Reprimand
Termination 1 0 Suspension
Administratively Closed 0 2 Demotion
Failure of Policy 0 0  Resignation
Other 0 1 Termination
TOTAL 32 36 TOTAL

INTERNAL COMPLAINTS
Pending
Exonerated
Unfounded
Reassigned to 1A
Training & Counseling
Verbal Reprimand
Letter of Reprimand
Suspension
Demotion

2023 2024
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Resignation
Termination
Administratively Closed
Failure of Policy

Other

TOTAL
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INTERNAL AFFAIRS
INVESTIGATIONS
23 30 Pending
Exonerated
2023 2024  Unfounded
0 1 Training & Counseling
0 0 Verbal Reprimand
53 63 Letter of Reprimand

2023 2024

1 Suspension

3 Demotion

1 Resignation

1 Termination

0 Administratively Closed
0 Failure of Policy

0 TOTAL

SO ON OO O == A =IO
O OO = == O = O~ WwWo -

S O o oo

—
=



PUBLIC INFORMATION OFFICER

The Public Information Officer is the bridge between law enforcement and the public. Their job is to manage
communication, ensuring accurate and timely information is shared with the media and community. Some
key responsibilities include media relations, community engagement, crisis communication, social media

and public outreach and internal communication.

POLICE
DEPARTMENT

Proudly working with the citizens to
protect our community

‘eypd.com | (970) 350-9605

Greeley Police
Department

51K followers - 343 following

Channels Mentions Reels Photos More *

About About Greeley Police Department

This channel is owned and controlled by the Greeley Police Department

(Colorado) and is used to broadcast information to, and interact with, the

community. If you have an emergency. please call 911 immediately. If it is a

Page transparency non-emengency, you may call (970)-350-9605. We are located at 2875 W. 10th
Street - Greeley, CO 80634.

Contact and basic info

This channel cannot be used to report crimes. All comments may be
moderated or deleted at the discretion of the Greeley Police Department and
in accordance with state and federal laws. You can view more info on the
Greeley Police Department at w m

As employees of the Greeley Police Department we are proud to work with the
citizens to protect OUR. community. We accept the obligation to lead, serve,
and honor the community, as well as each other, by adhenng to our values:

Colorado Cops Help Deliver Tnplets After
Responding to Call About a Screaming
Woman

“There are absolutely no words that can accurately describe the profound joy thet this has brought to my life!” dad Eric
Mayeda tells PEOPLE

By David Chiu | Published on April 29, 2024 03:43PM EDT

= GrreeleyTribune

Greeley police: Bar
shooting suspect fired 59
rounds into building
after he was kicked out
for fighting

Triplets Billy, Burt and Kikutaro Leonard-Mayeda were delivered on April 18, 2024, thanks to the intervention
of Colerads police officars. PHOTO: PROVIDED BY ERIC MAYEDA

Greeley Police Department @ is with weldcountysheriffsoffice and 15 others in
Greele'y Co.

ed by Instagra

0
October 23, 2024 - @&

4 TODAY & at 12:35 PM, a 1941 Blg Boy Steam Engine is scheduled to make a stop in Greeley for
the end of its “Heartland of America Tour!” If you have some time today an... See more

i

iy

A man works to repair Wyler's Pub & Grill, 2385 27th 5t.,
Monday afternoon after 58 bullets were fired into the front wall.
A bartender was hit, but is expected to survive. (Chris Bolin/Staff
Reporter)

Greeley Police Department @ is with City of Greeley Government and Colorado
Parks and Wildlife.
Movember 12, 2024 - &

On the moming of 11/8/24, Greeley Police officers responded to reports of a mountain lion in the
500 block of 26th Avenue Court, including the grounds of Madison K& school. With the animal so
close to students and families, District 6 placed the school on a Secure Perimeter status, preventing
anyone from entering or leaving the building to prioritize the safety of students and staff.



PROMOTIONS ACKNOWLEDGMENTS

We would like to thank our supporters, partners and those who worked tirelessly to assist us in our con-
tinued mission of working with the citizens to protect our community. We plan to build on these principled
relationships and create new ones in 2025.

Some of these organizations are:

The 19th Judicial District Attorney’s Office

The Weld County Sheriff’s Office

Sgt. Sam KellerTwigg The Greeley Fire Department
Community College

Banner Health System

UC Health System

Greeley-Evans School District 6

UNIYERSITY OF

University of Northern Colorado NORTHERN e
’ COLORADO FIiE DEFL

North Range Behavioral Health l(;lw Health }/f

The Greeley Rotary Club

Aims Community College

The Greeley Elks Lodge

Aims CC Law Enforcement Training Academy ..,-.-.-5_#

Front Range Law Enforcement Training Academy FRCC

Our multiple state, local and federal law enforcement partners

€

James Goggswell Greg Tharp Matthew Walsh Above all, we wish to express our most sincere

appreciation to our citizens for their ongoing
support in safeguarding our community.

#proudlyworkingwiththecitizensgpd



GREELEYPD.COM

Front Desk (970) 350-9605

Dispatch (non-emergency) (970) 350-9600

Records (970) 350-9677

Evidence (970) 350-9646
Investigations (970) 350-9670
Fraud-Forgery (970) 350-9653

Victim Services (970) 350-9652

Code Enforcement (970) 350-9833

Weld County Drug Task Force (970) 350-5210 e
Wanted Tips Hotline (970) 3505324 [m] Ry [m]

Follow us on Social Media : :E
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